Job Title: Young People's Engagement Officer

Salary: £10.668
Hours: 16 per week
Location: Leicester City and travel across the city, county and Rutland
Duration of post: One year, fixed-term contract
Introduction
Leicester Rape Crisis provides a confidential and free service to any woman or girl who
has been raped or sexually assaulted, recently or in the past. We have secured a oneyear grant from the ROSA to enable us to deliver a programme of workshops aimed at
increasing young people's knowledge and understanding of sexual harassment.
About Leicester Rape Crisis
Leicester Rape Crisis LRC) is a feminist organisation which aims to:
•
•
•
•
•
•

Support survivors of rape or sexual abuse aged 13+. We work to empower
survivors and help them to maintain control of their lives.
Raise awareness about rape, sexual abuse and sexual violence.
Provide information, guidance, training, and expertise within the
community.
Contribute to policy initiatives and strategies aimed at improving service
provision for survivors.
Actively challenge the values, beliefs and behaviours which contribute to
sexual and gender-based violence.
Work in partnership with local service providers and communities to
promote the values of LRC.

Main Purpose of the post:
To work in partnership with a wide range of organisations in order to deliver a programme
of workshops aimed at engaging young people across the city, county and Rutland in
order to raise their knowledge and understanding of sexual harassment and its impact on
those affected.

Main duties:
•
•
•
•
•

To review the current young people’s workshop materials and produce
new workshop materials aimed at increasing young people’s knowledge
and understanding of sexual harassment.
To work in partnership with schools, youth groups and sports
organisations in order to deliver a programme of workshops aimed at
increasing young people’s understanding of sexual harassment.
To produce project publicity materials.
To work with the CEO in order to monitor and evaluate the project.
To ensure that all workshop sessions are monitored, and information
collated to show the range of users.

As an occupational requirement, the post is open to women only under the
exemption afforded by schedule 9 part 1 of the Equality Act 2010
The post is subject to an enhanced DBS check. To apply for the role please contact
karon.phillips@jasminehouse.org.uk
Closing date is 5.00 p.m. on the 20 April 2019
Interview date: 1 May 2018

